The Security Institute

Stewart Kidd CPP outlines the benefits of membership
Removing confusion
Security practitioners in management positions have long recognised the need for their abilities to be better understood by employers. This requirement has manifested itself in the formation of a plethora of Associations, Guilds and Institutes that security practitioners have tried to use to signpost their professionalism. Recently there has been an increase in the range of academic and vocational security related qualifications available. Inevitably the mix of qualifications, experience and professional affiliations has confused employers: how can an HR director, faced with appointing a new security manager discriminate between say, a former senior Chief Superintendent (with no commercial experience), an ex SIB Warrant Officer with ten years as an in-house security manager and an MSc in security and a languages graduate with 20 years experience as a store security manager?
Recognising professional status
The Security Institute (TSyI) was set up at the end of 1999 by a group of security practitioners who felt there was a need for an organisation to provide the necessary professional support and development.

The Institute’s unique, core role in its provision of independent recognition of security practitioners’ professional status – supported by the full spectrum of industry bodies and government - via its validation programme.

The validation process is straight-forward and easily understood. Candidates are required to complete an application form designed with clarity and transparency in mind. The Validation Board awards different categories of membership dependent on an individual’s knowledge and experience – Fellow (FSyl), Member (MSyl) and Associate (ASyl). An affiliate/student category is also available for those working in a capacity related to the security profession or pursuing a recognised course of education in the security field. Members in all categories can progress to the higher grades as their experience and knowledge develops.

Activities

A comprehensive programme of activities and educational campaigns support  TSyI’s validation programme.

The Institute:

· promotes the importance of validated professional status to both employees and employers;

· recognises qualifications, education and training, and raises awareness of these - and what level of attainment they signify -  within the sector;

· has produced and maintains a code of ethics 

· is issuing best practice guidelines in a range of areas;

· collaborates with the academic sector

· works closely with other organisations

· encourages continuing professional development;

· generally works to raise the profile of the sector amongst those who come into contact with it.

The Institute produces an annual Yearbook and Directory of Qualifications, which contains a full member listing and details of qualifications it recognises, as well as the only generally available summary of UK-based higher level security education and training courses.

Membership benefits

The Institute helps security practitioners gain recognition for their professional status, and to continue developing their knowledge and skills throughout their careers. Membership benefits include:

· a variety of networking opportunities, invaluable for sharing ideas and information; these include regular members’ meetings and an Annual Dinner, which feature high-profile speakers;

· regular updates on issues relating to standards, best practice, training and career development – including newsletters and the members’ only section of the website;

· automatic receipt of free copies of key reference publications, including the Yearbook and Directory of Qualifications and best practice guidelines; 

· opportunities to participate on working groups and to put forward views that help to shape Institute policies.

TSyI is probably one of the youngest professional Institutes, but it has already made its mark. Its profile has grown considerably over its first four years and the value placed on it by those involved in security is illustrated by the wide cross-section of individuals who have become members – groups represented include security managers, consultants, training organisations, suppliers and the Police.

Sir John Stevens’ agreement to become Patron in 2003 re-emphasises its key role in the sector, and it continues to set itself demanding targets, including an objective to achieve Chartered Status.

For further information contact the Registrar, Stewart Kidd on info@security-institute.org 

Visit the TSyI web site
